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Abstract 
 
Lifelong learning is a frequent concept. In it, special emphasis is given to the actual initiative of an individual to educate himself 
and to take over the guidance of his education for his improvement and self-realisation during lifelong learning process. The 
education of adults embraces variable educational activities for adults as well as the system of institutions granting those 
activities and putting them into action. Adult education is also termed as further education or lifelong education. Adult education 
is a social, cultural and also a political phenomenon nowadays. The idea of lifelong learning is becoming the starting point of 
social paradigm of education. Education is implementing not only at school institutions but also during the whole life. 
© 2014 The Authors. Published by Elsevier Ltd. 
Peer-review under responsibility of the Academic World Education and Research Center.  
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1. Introduction - Adult education 
 
We often have to solve the question, who is considered an adult in learning process? It is a case of the individual 
who had accepted new social roles already. The dominant border is considered here the starting on an employment 
and the setting up home (sociological definition). Psychology relates adult hood to behaviour, thought an 
experience. Pedagogy sees an adult as the individual educating the next generations. The adult participant of a 
learning process distinguishes himself by the certain level of social maturity, equanimity, stability of the way of life, 
system of values, sense of real goals and of practical life. Lifelong learning is a frequent concept. In it, special 
emphasis is given to the actual initiative of an individual to educate himself and to take over the guidance of his 
education for his improvement and self-realisation during lifelong learning process. The education of adults 
embraces variable educational activities for adults as well as the system of institutions granting those activities and 
putting them into action. Adult education is also termed as further education or lifelong education. Adult education 
is a social, cultural and also a political phenomenon nowadays. The idea of lifelong learning is becoming the starting 
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point of social paradigm of education. Education is implementing not only at school institutions but also during the 
whole life.  
Lifelong learning is a term which might be defined with some difficulties only. In the last decades, professional 
circles are discussing the necessity of shifting attention from lifelong learning to lifelong education. That is because 
the concept of education is practically reserved for formative processes, while the concept of learning relates also to 
informal processes. Lifelong education represents a continuous supporting process. It is embracing continuous 
possibilities how to renew, complete and use knowledge and skills learnt previously, how to extend a person´s 
mental horizon and cultural standard, how to develop abilities and positive personal properties, how to again 
expertise and to be perfect gradually, or gain new expertise or specialization if needed. No longer have plays 
learning the role of an important factor of the quality of an individual´s life, but it become the basic element of life 
in whole contemporary society. Průcha et al. (2009) point out the necessity of making people´s motivation for 
lifelong learning. It is supposed that this idea will be put into action in a long term perspective towards learning 
society. The authors define the concept of a learning society as “a concept relating to desirable state of society 
pointing out the processes of learning and the need of learning during the whole life by means of different forms and 
from different resources.”   
The participation in further education has been influenced by following factors: person´s characteristic features, 
society´s climate and its relations with learning, environment and its relationships, life situation. 
 
2. Motivation in adult  education 
  
The motivation is an important element on the base of which an adult develops activity being the condition of this 
education. Motives are not constant. There is a complex of motives acting in general and they are changing and 
developing. The development of the motives of learning starts with an early socialisation and those motives are the 
results of learning and of experience of material learnt. Same school learning experience discourages many potential 
participants of adult education. One must also realise that motives always have their social background. The 
motivation of individuals from different social classes is not the same. Decisive-making is the fact that the adults do 
not educate themselves with a view to satisfy their own knowledge progress but with a view to their needs for 
solving their own concrete problems. (Beneš, 2008). 
The concept of motivation is very broad. It embraces ideas as effort, will, wish, expectation, interest, goal, etc. 
You cannot observe motivation directly. It actually is a derived concept. The presence of individual’s motivation can 
be concluded from the range of activities by which the individual strives for the realisation of a given goal. 
Practical motives are important for adults especially at the beginning of their learning process. In practise it is the 
case of different motives according to the overall situation of the adult. Cases like this may be: the need of 
improving the adult’s material situation by means of developing higher qualification, striving for the improving of 
total professional position, efforts to change the kind of work by means of completing education, the need of gaining 
a certificate, a diploma, a licence, resp. a certificate stating the sort of achieved education. 
Important significance must be given to the set of social motives. The occurrence of them goes together with 
conscious relationship and total attitude to learning process and the consciousness of responsibility to social needs. 
Many people realise in this connection the necessity to complete their achieved education when confronted with the 
progress of science and technology and with the changes of society.  
On those cases the one-sided and private interests move away. The necessity of achieving responsive to social 
needs becomes a motivating factor. It develops purposefulness and contributes to the adults´ tenacity. 
The adults’ needs decide on their participation in the education. A learning individual is continually encouraged 
to education and improving himself. In the course of his life, some demands are made on him. They are connected 
with his job, family, environment, society. This life conditions nowadays changing rapidly are increasing the 
necessity of learning and educating. The education is always guided by a motive, such a motive may be: a better 
position at the labour market, promotion, higher prestige, an outward manifestation of personality. And so is 
motivation an important factor influencing adult education. 
From the point of view of effectiveness of adult education, motivation is concerned as a decisive factor of adults´ 
success. There exist many kinds of motivation for lifelong education. Researches made in the Czech Republic give 
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in this connection: the personality´s effort to develop its abilities, the need of gaining new knowledge, striving for 
holding a job position, employers´ demands. 
 
2.1. Motivation factors of adult education  
 
The contemporary researches proceeding in the field of adult education have revealed the structure of needs of 
the individuals participating in the education process and the scale of their motives. These are as follows: The need 
for social contact: The motives for making or developing a contact may lie in looking for the acceptation of other 
people, in trying to grasp their own problems, in looking for a friendship of the others as well. 
Social motives: Motivation lies in finding space where the people are not burdened by the pressure of everyday 
life. 
Professionally relevant reasons: Motives are connected with job position. 
Participation in community life: People´s striving for making their abilities better and so to enhance their part in 
community events. 
Outward expectations: An outward pressure in a form of the employer´s, a friend´s, consulting services´ etc.  
Great differences of motives may be deduced. Ant that is why we are able to identify such differences by means 
of a category: age, social status, gender, education achieved etc: one may suppose that young people will take part in 
education relevant to their profession more often than elderly individuals. These will more often be motivated in 
connection of leisure time. 
 
3. Questionnaire research  
 
The research was under way among the group of 40 adult students. Respondents’ ages ranged from 19 to 60 
years. 
 
 
 
Fig. 1. Respondents´ ages 
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Fig. 2. Education achieved  
 
 
Fig. 3. The main motive of my current studies  
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Fig. 4. The main reason why I did not study before 
 
4. Conclusion 
 
As reveals by the research, the strongest motivation factor for adults is awarding of a degree, gaining of a new 
qualification respectively. It is of interest that a financial appraisal as a motivation factor has occurred at the last 
place. It may correspond with last position of financial reasons as the reason for later university studies. The main 
reason why students did not study before is given as the failure in entrance examination (30%). As second figure 
(25%) comes unsuccessful university study. That may partially be taken as the reason for weaker results of adult 
students in comparison to younger students. However, this is no rule and not likely the main reason. 
The significance of both general and professional education still has upward tendency. That is realized by 
individuals who volunteer when sitting down at school desks. At the same time, it is realized by employers making 
education possible for their employees or requiring them to educate themselves. Nowadays, lifelong learning is 
receipted as a necessary process. During the last decades, the educational policy of lifelong learning justifies itself as 
a process, during which people must learn for their whole life.  
It concerns the new insight into education might become available to all citizens of any age. 
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